
CEOs for Cities is a civic lab of today’s urban 
leaders catalyzing a movement to advance the 
next generation of great American Cities. 



National Gains 



Talent 
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Riverside-San Bernardino-Ontario, CA (MSA) 
Las Vegas-Paradise, NV (MSA) 

New Orleans-Metairie-Kenner, LA (MSA) 
Louisville-Jefferson County, KY-IN (MSA) 

Jacksonville, FL (MSA) 
San Antonio, TX (MSA) 

Memphis, TN-MS-AR (MSA) 
Tampa-St. Petersburg-Clearwater, FL (MSA) 

Birmingham-Hoover, AL (MSA) 
Orlando-Kissimmee, FL (MSA) 

Oklahoma City, OK (MSA) 
Detroit-Warren-Livonia, MI (MSA) 

Phoenix-Mesa-Scottsdale, AZ (MSA) 
Buffalo-Niagara Falls, NY (MSA) 

Cleveland-Elyria-Mentor, OH (MSA) 
Virginia Beach-Norfolk-Newport News, VA-NC (MSA) 

Providence-New Bedford-Fall River, RI-MA (MSA) 
Cincinnati-Middletown, OH-KY-IN (MSA) 
Houston-Sugar Land-Baytown, TX (MSA) 

Pittsburgh, PA (MSA) 
St. Louis, MO-IL (MSA) 

Nashville-Davidson-Murfreesboro-Franklin, TN (MSA) 
Miami-Fort Lauderdale-Pompano Beach, FL (MSA) 

Dallas-Fort Worth-Arlington, TX (MSA) 
Sacramento-Arden-Arcade-Roseville, CA (MSA) 

Los Angeles-Long Beach-Santa Ana, CA (MSA) 
Salt Lake City, UT (MSA) 

Richmond, VA (MSA) 
Milwaukee-Waukesha-West Allis, WI (MSA) 

Indianapolis-Carmel, IN (MSA) 
Kansas City, MO-KS (MSA) 

Charlotte-Gastonia-Concord, NC-SC (MSA) 
Rochester, NY (MSA) 

Philadelphia-Camden-Wilmington, PA-NJ-DE-MD (MSA) 
Columbus, OH (MSA) 

Chicago-Naperville-Joliet, IL-IN-WI (MSA) 
Portland-Vancouver-Beaverton, OR-WA (MSA) 

San Diego-Carlsbad-San Marcos, CA (MSA) 
Baltimore-Towson, MD (MSA) 

Atlanta-Sandy Springs-Marietta, GA (MSA) 
Hartford-West Hartford-East Hartford, CT (MSA) 

New York-Northern New Jersey-Long Island, NY-NJ-PA (MSA) 
Seattle-Tacoma-Bellevue, WA (MSA) 

Denver-Aurora-Broomfield, CO (MSA) 
Minneapolis-St. Paul-Bloomington, MN-WI (MSA) 

Austin-Round Rock, TX (MSA) 
Raleigh-Cary, NC (MSA) 

Boston-Cambridge-Quincy, MA-NH (MSA) 
San Francisco-Oakland-Fremont, CA (MSA) 
San Jose-Sunnyvale-Santa Clara, CA (MSA) 

Washington-Arlington-Alexandria, DC-VA-MD-WV (MSA) 

Metro Variation in College Attainment 
Source: 2008 ACS 



CEOs for Cities 

The Talent Dividend 

Sponsored by: 



Talent Dividend Strategies 

Moving the needle on any one of these while holding the 
others constant will lead to increasing postsecondary 
attainment. 

Moving the needle on all five will quickly accelerate cities 
reaching and surpassing their Talent Dividend goal. 

•  On-time high school graduation rate 
•  College continuation rate 
•  Adult postsecondary participation rate 
•  College completion rate 
•  College graduate retention rate 



Why Focus on Educational 
Attainment? 

Source: Bureau of Labor Statistics, Second Quarter 2011 



Estimating the Gain 

1% point increase = $763 in per capita income  

($1,900 to $2,290 per year for average household) 



Los Angeles’ 
Talent Dividend 

If we increase Los Angeles’ college attainment rate: 

29.3%  30.3%  
(83,521 additional graduates) 

The Talent Dividend =  $9.8 billion annually 



Talent Dividend Prize: 
$1 million for your city. 

Made possible with generous support from: 



www.ceosforcities.org 


